
Dear Parents and Carers
We hope you enjoy Easter 
newsletter which reflects the 
season of Spring.  This is a time of 
year where things begin to develop 
and grow.  These are themes for us 
and you will see this over the next 
few pages.  

Over the last few years Whitehill 
has moved forwards.  There is 
determination for this to continue 
and we recognise that there are 
still further gains to be made.   

Over the last two Spring terms, 
staff have worked very hard to 
provide enriching opportunities.  
It is a pleasure to be part of this 
community.  It is great to see so 
many exciting things going on 
for children and their eager and 
engaged responses.  Children at 
Whitehill have such a positive 
attitude and a desire to grow.  
We had visitors from across the 
country for our Challenge Partner 
Review who commented how 
fantastic our children are.

Leaders across the school are 
developing our curriculum in English, 
Maths and PSHE (Personal, Social 
and Health Education) in terms 5 and 
6.  We are excited to be enhancing 
our Power of Reading approach 
and creating even more exciting 
and engaging learning.  In Maths, 
teachers are tweaking how we teach 
to help children further master skills.  
In PSHE, the school will be extending 
the  promotion of emotional literacy 
and the development of social, 
moral, cultural and spiritual learning. 

We have a new School Business 
Manager, Mrs Gillick, who will 
be starting after Easter.  We are 
looking forward to her bringing 
her expertise in leading functions 
including finance, administration, 
premises and catering.  This 
position will help develop matters 
other than teaching and learning 
at Whitehill.

In our continuing goal of 
having the highest standards of 
communication , we will be hosting 
our second Communication 
Committee meeting on Monday 
24th June at 2pm.  We will be 
focusing on our school website 
and how it can meet the needs 
of all the community.  If you are 
interested in attending, please 
contact Miss Pond (lpond@
whitehillprimary.kent.sch.
uk).  If you are experiencing any 

issues with any of our channels 
of communication then please 
contact Miss Pond or Mrs Lear 
(flear@whitehillprimary.kent.sch.
uk) who will rectify the issue.

The governing body have approved 
works to refurbish significant parts 
of the KS2 including classrooms, 
corridors, the hall and entrance 
foyer.  This project will be 
completed by the end of 2019 
and will involve lighting, flooring, 
audio-visual and decorating.  The 
first phase begins during the Easter 
holidays and you will notice a 
chance shortly after the break if 
you enter the building through the 
main entrance.

The school has a great springboard 
to allow children to achieve, 
develop, learn and have fun.  Your 
continued support in this is very 
much appreciated.  Have a restful 
break and we look forward to 
seeing you after the holidays.

Regards

Mr Lowing 
Headteacher
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We thought you would like 
to know that Mrs Prest is 
very well and enjoying her 
maternity leave with her baby 
son Asher who was born  
on 4th March.
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Vision, Ethos and Mission Aims
This academic year the school 
leadership team together with the 
governing body have talked to all 
stakeholders, including children, 

parents, staff and the wider 
community, to understand what is 
what we want to achieve together.   
Please find below our Vision, Ethos 

and Mission Aims we will continue 
to review them to ensure and 
reflect what we want to achieve as 
a community.

Vision Videos
Children in Year 5 and Year 4 have 
worked hard this term to create 
three videos linked to aspiration, 
independence and confidence.  
You will see them shortly on the 

anomaly boards as well as on our 
website, facebook page, twitter 
feed and at https://youtu.be/
QhIld70DzVo.  The child have 
made excellent clips that show 

their learning and thoughts on 
each of the subjects.

Below are some images from their 
storyboarding and filming days.

Building confident, ambitious and independent learners through the 
highest aspirations for all.

Happy, helpful, hardworking

• Create the highest quality, exciting learning.
• Enrich learning through the curriculum based on opportunity.
• Ensure a culture of high quality interactions for all based upon respect and 

relationships.
• Provide excellence, quality and clarity in all undertaken.
• Be outward facing.
• Part of collaborative, wider community with local, regional and national partners 

together for the benefit of children and families.
• Create an inspiring and exciting environment.
• Constantly develop and aspire for growth.
• Be a safe and secure environment where all needs are met.
• Develop as a strong and committed team.

Ethos
Vision

Mission Aims
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Revised Positive Behaviour Policy
As you will recall, I wrote recently 
to advise of revisions to the 
Positive Behaviour Policy.  These 
processes and procedures can be 
found on the school website.  To 
remind, some of the changes have 
included:

The revised policy clearly sets 
out the values and principles 
underpinning the policy as well 
as offering clarity on how the 
school seeks to develop positive 
behaviour by the children  it 
also addresses how we manage 
concerns around a child’s 

behaviour. There is an emphasis 
on working together to improve 
the outcomes for the children and 
this involves staff, pupils, parents/
carers and other stakeholders. 
There is also an emphasis on clear 
communication to enable parents/
carers celebrate success as well as 
implementing early intervention to 
avoid escalation.

Mrs Patterson 
Head of Inclusion

• Class “Dojos” have replaced house points and buttons (houses will 
still exist)

• The “Going for Gold” system will remain in each class, but children 
will earn a “golden ticket” for exceptional work/behaviour. 
“Golden tickets” will be drawn at the end of each term with 
children having the chance to win a voucher

• If a child is moved on to “red”, their class teacher will issue a 
reflection and they will be expected to stay behind in class for an 
opportunity to reflect on what went wrong

• Every child starts the day on “green”

Attendance
We are very pleased that 
attendance is up over 1.2% 
from this time last year as this 
shows children being in school 
more and have more chance 
to learn, develop and have fun.  
The attendance policy has been 
recently updated.  Please look at 
our website for details.  As you 
will see, it is now very clear.  We 
must stress that as a school, we 
do not authorise term time leave 

and request that for matters such 
as travel overseas that school 
holidays are used.  We are also 
very pleased to let you know that 
the school is currently recruiting 
the new position of Attendance 
Leader to help work with myself 

to further support families in 
excellent attendance for children.

Mrs Mannings 
Family Liaison Officer

Term 4 Attendance Heroes
Week Commencing Class Attendance
W/c 25th February 1KH - Robins 98.6%

W/c 04th March 6BW - Penguins 99.3%

W/c 11th March RTP - Barn Owls 100%

W/c 18th March 1AS - Sparrows 98.3%

W/c 25th March 6EA - Polar Bears 99.2%

Mental Health Hub
The school has continued to 
develop this year with training 
and development which will 
allow it to become the Kent 
Virtual School Mental Health 
Hub for the area.  A big thank 
you to all the staff who have 
been part of this school wide 
project which has had a focus on 
the themes linked to well-being 
and emotional support.  We 
look forward to sharing more as 
this develops further.
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In February the school had an 
independent review by a team 
of 4 from an organisation called 
Challenge Partners.  The external 
team was made up of a Lead 

Ofsted Inspector and Head 
Teachers from around the country.  
They worked over 3 days to help 
further develop understanding 
areas of where the school is 
doing well and ways it can move 

forwards.  They spent time in all 
the classrooms and met with staff 
across the school.   What they said 
in conclusion included:

“Pupils throughout the school are enthusiastic learners. They are keen to engage and demonstrate 
a clear willingness and enthusiasm to learn. They collaborate and share ideas with each other in a 

constructive and friendly manner.”

“Classrooms have been developed into exciting learning environments, which make a positive 
contribution to supporting pupils’ learning.”

“Through the consistent use of good routines, children in the EYFS are able to work well together, 
share ideas and take turns to use resources. They have quickly developed the skills of being 

independent learners.”

“Open-ended questioning was used in many instances to probe and extend pupils’ thinking. This led 
to high levels of engagement by the pupils.”

“The use of collaborative talk and the sharing of ideas in lessons ensure that pupils extend their 
vocabulary. All pupils are constantly supported to extend their vocabulary in any written work.

“Since September, and compared to the last academic year, the proportion of pupils making better 
progress has increased. This improvement in reading, writing and mathematics is across all year 

groups and for all groups of pupils.”

“Leaders’ drive, purpose and determination were evident throughout.”

Year 4
Year 4 have been learning about 
life in Roman Britain. We started 
by finding out what made the 
Romans so successful at building 
an empire and why they were 
able to invade England in AD43. 
We learned about the Testudo 

formation (the tortoise) and had 
a go at forming this in PE (it was 
very tricky to stay in formation!) 
We researched what life was like 
in the army and how ordinary 
Romans enjoyed watching fighting 
for entertainment. We then looked 

at Roman shields and compared 
them to Celtic shields of the time. 
Taking into account shape, design 
and practicality, Year 4 designed 
their own Roman shields.

Miss Hemsley
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It was great to see so many 
children (and staff!) dressed 
in a huge range of costumes 
and outfits representing so 

many characters from so many 
different books.  

Book fair was a success and 
raised over £1000 so that gives 
us £500 back in books for the 
school.

It was lovely to see children 
enjoy choosing the books and 
buying them. 

Mrs Whittaker 

Thank you for your support of 
Comic Relief.  There was so much 
red across the school and we 
hope that the children enjoyed 
the chance to splat lots of the 
teachers with wet sponges.

In total we raised £692.75

Fantastic work to everyone that 
got involved!All years welcome. Prizes for the winners! 

Whitehill Primary School PTA

Easter 
Bonnet 
competition
Friday 

April 5th 

2019

Free to enter
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Extra Curricular Clubs
You will have received letters 
regarding extra curricular clubs 
for terms 5 & 6.  Going forward 
you will be able to book these 

via Gateway, if you have any 
questions, please do not hesitate 
to contact Mrs Lear in the main 
office 

Accelerated 
Reader
We have fantastic news that 
due to the hard work of all 
staff, including the leadership 
of Mrs Baillieu, that the school 
has achieved recognition 
from Renaissance in regards 
to the quantity and quality 
of reading for pleasure that 
takes place across the school.  
This worldwide project has 
benchmarks that recognise the 
very highest achieving schools 
internationally.  Congratulations 
to the whole school for 
achieving Master School status!  
Well done to the seven classes 
who have received an award as 
a master class!.  A huge round 
of applause for Mrs Baillieu who 
has been given the award of 
master project manager!

Term dates

Pupil Leadership
Over the end of this term and 
the beginning of next, each 
KS2 class will be completing 
elections for pupil leaders 
in English, Maths, PE and 
Computing.  One member 
from each KS2 class for each 
area will represent the voice of 
children and will help work with 
leaders within the school to 
evaluate and develop learning 
and provision further.  We 
look forward to sharing what 
the children have had to say 
and the improvements and 
developments this leads to.

Travel Around 
Whitehill
The school has had contact 
from concerned residents 
and parents in recent months 
regarding travel and transport 
outside of school at the 
beginning and end of the day.  
We appreciate that with over 
740 children that there are lots 
of young people and families 
moving around the area at 
these times.  The safety of our 
community is of paramount 
concern and we appreciate 
your support in this matter.  
Next academic year the school 
will be launching a travel plan 
as a coordinated means of 
tackling some of the issues 
that surround this area, and 
we will be involving parents, 
children, governors, residents 
and outside agencies in this.  
In the meantime, we all can 
think about supporting the 
improvement of travel around 
Whitehill.  Where possible, 
please consider if you can 
walk to school, or park and 
stride.  Park and stride involves 
parking a fair distance away 
from the school and then 
enjoying a healthy walk for the 
last part of your journey.  We 
ask for all parents and carers 
to be respectful of marked 
areas outside the school and 
to follow the restrictions that 
exist.  Please think about how 

you park and if this may block 
the road or pavements.  It is 
also important to ensure that 
engines are not left idling whilst 
waiting outside school due to 
the damage to not only the 
local environment but also to 
children’s health.


